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ordinance N.. &/0- d"1 City of Minneapolis ,u"n.. /6'l(lEL

By Glidden

AmendinS Title 2, Chapter 20 ofthe Minneapolis Code of Ordinances relating to Adminisration:
Perconnel.

The City Council of the City of Minneapolis do ordain as follows:

Section 1. That Chapter 20 of the Minneapolis Code of Ordinances be amended by adding thereto a new

Article Xlll, including new Sections 20.1100 and 20.7770, to read as follows:

ARTICTE XIII. CIASSIFIED SERVICE

20.1100. Merit Based Procedures. The Human Resources Department shall establish, implement, and

oversee merit based procedures for assessing applicants and filling vacancies in the classified service.

The procedures shall be based on sound human resources principles that:

(1)Support the values and goals of the City;

(2)Are based on bona fide job qualifications;

(3)Seek to eliminate personal and/or institutional bias in hiring decisions;

(4)lnclude measures that promote continuous improvement in the hiring process; and

(5)Result in an eligibility register consisting of a pool of qualified applicants.
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20.1110. Pool of Qualified Applicants. Each vacancy in the classified service shall be filled from the pool

of qualified applicants on the eligibllity register unless an applicable collective bargaining agreement

contains a different procedure that is consistent with the provisions of Chapter 179A of Minnesota

Statutes. ln that event, the procedure in the applicable collective bargaining agreement shall be

followed by the city.
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